Instead of asking a recruit to get up and down off a chair, they used a 12-in. stool. Sir Thomas Lewis mentioned that the crucial test was as to how much ,exercise a man could perform. At the depots that was what was sought to be ,obtained. The recruit was supposed to be able to march ten miles with his pack on leaving the depot, and the period of training at the depot was the probationary period for the Army recruit.
Mental tests had been mentioned; experiments with these were now being made in the Army to find out the recruit's mental capacity and his educability. This could not be done during recruiting, there was not sufficient time; the tests must be carried out at the depot.
With regard to the tests of bodily fitness, no mention had been made in this discussion of the possibility of certain diseases or disabilities having altered in frequency during late years. Recruiting statistics were of some value in that respect. The incidence of certain diseases for which recruits were rejected on enlistment had increased considerably since 1862, while others, in regard to which medical fashion could not have entered, had decreased. Among the latter were varicose veins. In 1862, it was a condition in about twenty per thousand of recruits, in 1912 eight per thousand, and in 1922 it was eleven per thousand. Before 1872 flat-foot was not regarded as a sufficient cause for rejection. Its frequency was then 6'6 per thousand, and it had gone on steadily increasing; in 1892 its occurrence per thousand was 8 9, in 1902 it was twelve, and in 1922 twenty per thousand. Disease of the middle ear had increased from O6 in 1882 to 15'5 in 1922. Surgeon-Commander DIGBY BELL (R.N. School of Physical Training, Portsmouth) said that he spoke as one who had had the opportunity of studying these questions of physical fitness for seventeen years or more.
Since 1906 and onwards special work had been done at the R.N. School of Physical Training with reference to the so-called "irregular heart of soldiers" and the effects of oxygen inhalation on athletes, &c., and the question of some accurate tests for standardizing physical fitness had been worked at repeatedly, but no satisfactory conclusion had been arrived at even yet. He came to the meeting in the hope that he would learn something of value, as the question was a national one of distinct importance. The discussion had been interesting in every way, but he felt it had proved still further that the use of suitable apparatus and instruments for grading the population from the point of view of physical fitness was an almost impossible one owing to the variations of the personal equation, the inaccuracy of mechanical appliances for measuring pulse-rate, &c. It was his experience that no efficient result could be obtained by counting pulse-rates at different times owing to the nervous response in the majority of the candidates under examination completely upsetting the normal rhythm of their hearts and rendering statistics of no value whatever.
The discussion that day had emphasized " practical tests " of fitness, and this he felt sure was the only real and accurate way of grading the physical and mental endurance of large bodies of people. Such tests had been employed in Sweden for several years now, where the individuals were asked to do five feats of physical activity and endurance as a test, namely, run 100 metres in a certain time, run and walk certain long distances in average times, swim a certain definite test distance, and so on. Those who had passed these tests were allowed to wear a certain distinction button on their civil clothes or official uniforms to show they were " fit." The test had to be done every eight or ten years and the button became silver or gold according to the age of the -individual who was thus keeping himself fit. This became a matter of great pride to each individual and was a way of assuring some keenness in everyone -schoolboy or elderly man-to keep himself fit and active.
Sir WILLIAM HALE-WHITE (President) thanked Air-Commodore Munro cordially for his contribution. Its subject was of great interest to him (the President) during the war, for the whole time the Appeal Recruiting Board sat, whose opinion on these matters was final, he was a member of that Board. What perhaps struck him most was the lighthearted way in which many recruiting officers treated the question of nervous instability. To take a particular case-that of epilepsy. He thought the Board was able to allow appeals more because the appellant was an epileptic than for any other reason. To show how that condition was overlooked in recruiting, he mentioned the case of a man who had had a series of epileptic fits and who had been passed into the Army as an Al man twenty-four hours before he came into a military hospital-of which he (Sir William Hale-White) had been in charge on the medical side. This man said he had had the fits many times before ! The harm which was done to the country by passing into the Army these people in various degrees of epilepsy and nervous instability was very great, for not only had the country to pay for their kit, but to pay pensions to them afterwards, because, of course, they were the class of people who broke down when they got to the Front.
Air-Commodore MUNRO (in reply) said the discussion had taken a turn which he did not contemplate when he wrote the paper; it had turned largely on the subject of recruiting. He had been thinking of the problem as a whole, with a civil rather than a military mind. He had been wondering whether there could be established some system of finding out the health of the ordinary civil population; its results would, of course, be of great use in a time of national emergency, when it could be switched off to a military use.
In answer to Dr. Fitzgerald, he agreed that the men would object to these tests in the civil population, and, further, the examiners would object to them too. He only intended these tests to be supplementary to the ordinary clinical examination. Any machinery for the purpose, operated presumably by the Ministry of Health, to be worked by panel doctors, would have to be of the simplest character.
As to the tests themselves, "the proof of the pudding was in the eating," and the question to be answered was: Does the man do the job? But in the case of the Flying Service, the man could not be set to do the job first. That had been tried, and sometimes he did not do it. These tests were invented as a result of the examination of the men who had successfully done the job. We said to the Air Force executive authorities: "Give us your best men who have done the job, and we will find out what it was that enabled them to do the job." Sir Thomas Lewis had asked whether the tests were mostly done on young men. The answer was that they were mostly done on young men, but they were also carried out in the case of every officer in the Air Force, once a year, and before they were allowed to be posted overseas. There were not yet available the statistics which he hoped would be produced. He could not say there was the marked deterioration in the older men up to 45 years, who had come up, which one might expect. The tests had not been applied over a sufficient period to justify him in giving statistics.
In regard to which of the two tests was the more valuable, these were only part of a general examination; it was a multiple examination as to fitness.'
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